
FRANK D. LANTERMAN REGIONAL CENTER
OPERATING EXPENSE BUDGET

FY 2021-22

FISCAL YEAR 2020- 21 FISCAL YEAR 2021- 22

BUDGET ( B-3)

TOTAL

EXPENDED

PERCENT

EXPENDED PROJECTION

CHANGE

FROM PRIOR

BUDGET

PERSONNEL SERVICES
SALARIES AND WAGES 15,573,852 15,134,264 97.2% 15,869,833 295,981

TEMPORARY HELP 400, 000 277, 586 69.4% 300, 000 ( 100, 000)
CONTRACT SERVICES 375,000 305,661 81.5% 395,000 20,000

SUBTOTAL 16,348, 852 15,717, 511 96.1% 16,564, 833 215, 981

BENEFITS 4,250,721 4,130,847 97.2% 4,380,297 129,576

TOTAL PERSONAL SERVICES & BENEFITS 20,599,573 19,848,358 96.4% 20,945,129 345,556

OPERATING EXPENSES
EQUIPMENT MAINTENANCE 47,000 49,233 104.8% 93,000 46,000

FACILITY RENT 2,503, 654 2,426, 274 96.9% 2,670, 998 167, 344
FACILITY MAINTENANCE 100,394 28,504 28.4% 162,783 62,389

COMMUNICATION 372, 000 354, 561 95.3% 408, 000 36,000
GENERAL OFFICE EXPENSE 257,400 82,234 31.9% 95,000 ( 162,400)

PRINTING 20,000 29,237 146. 2% 32,000 12,000
INSURANCE 213,000 209,673 98.4% 252,000 39,000

DATA PROCESSING 212, 000 283, 757 133. 8% 341, 000 129, 000
DATA PROCESSING MAINTENANCE 441,000 346,827 78.6% 382,000 ( 59,000)

INTEREST EXPENSE 800 796 99.5% 1,015 215
BANK FEES 3,000 12,448 414.9% 14,000 11,000

LEGAL FEES 199, 000 150, 567 75.7% 263, 000 64,000
BOARD AND COMMITTEE EXPENSES 10,000 20,839 208.4% 21,000 11,000

ACCOUNTING FEES 58,000 58,500 100. 9% 60,500 2,500
EQUIPMENT PURCHASES 50,000 14,926 29.9% 100,000 50,000

CONSULTING/ TRAINING 125, 000 147, 310 117. 8% 180, 000 55,000
TRAVEL 40,000 3,709 9.3% 15,000 ( 25,000)

ARCA DUES 68,389 68,388 100. 0% 68,389 0
GENERAL EXPENSES 65,000 28,282 43.5% 65,000 0

OTHER 93,774 0 0.0% 0 ( 93,774)

TOTAL OPERATING EXPENSES 4,879,411 4,316,065 88.5% 5,224,685 345,274

NEW PROJECTED
NEW POSITIONS - SALARIES 812,361

NEW POSITIONS - BENEFITS 223, 496
Rate Implementation positions ( pend' g) 239,960

H&S Waiver Assistance 121, 856

TOTAL NEW PROJECTED 1,397,673

TOTAL EXPENSES 25,478, 984 24,164, 423 94.8% 27,567, 487 2,088, 503

C-1 Allocation ( reg OPS) 22,975,396 27,719,154

PLUS:
INTEREST INCOME 100,000 21,267 21.3% 25,000 ( 75,000)

OTHER INCOME ( ICF SPA) 16,000 26,584 166.2% 30,000 14,000

TOTAL AVAILABLE 27,774, 154

TOTAL REMAINING 25,362,984 24,116,572 1,246,413 206,667

UPDATED 10/19/2021
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FRANK D. LANTERMAN REGIONAL CENTER

STAFFING PLAN FOR FISCAL YEAR 2021- 22

OVERVIEW

This document details the staffing of the Regional Center through its various divisions.  It references
the number and overall cost of positions.       

EXECUTIVE UNIT

The Executive unit provides the overall direction of the Center including interdivisional coordination
with the various divisions and/or units of the regional center, and coordinates the work of the board
and its numerous committees. The unit consists of the Executive Director, the Executive Unit
Manager, ( who has the overall responsibility of organizing the day-to-day workload of the Executive
Director, monitoring and evaluating daily needs within the Executive Unit, supervising the
administrative support team within the Executive Unit, and providing support to the Board of
Directors and its committees), and one half-time Executive Assistant. In addition, the Resource and
Information Specialist II works out of this unit, who is the person principally responsible for the
Center’ s website and other avenues of communication for the Center as a whole.   

Funding Source Number of Positions Total Compensation
General Fund 3.5 $ 589,573

CLIENT AND FAMILY SERVICES DIVISION

The Client and Family Services Division includes service coordination teams representing the Los
Angeles basin, the Foothill/ Pasadena region, Early Intervention and enhanced case management for
individuals who have moved out of a state developmental center or reside in a locked psychiatric
facility.  This Division is responsible for service planning and coordination, orientation of new clients
and families, and collaboration with the Community Services Unit in service monitoring and the
evaluation of living options services.   

The Client and Family Services Division is responsible for all service coordination and generates
millions of dollars in federal funding through the Targeted Case Management program, various
Medicaid Waivers, the Early Start program, the Annual Family Program Fee, and the Family Cost
Participation Program ( FCPP).  This Division is the cornerstone of the Regional Center.  Its front- line
staff represents the Regional Center to approximately 11,000 clients and families in the diverse
communities of the Lanterman catchment area.  One Associate Director and two Assistant Directors
provide the overall direction of the Client and Family Services Division. The responsibilities
associated with providing overall direction have increased, as the role of service coordination has
become more complex with additional expectations in Federal Fund Participation ( various Waiver
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programs). Implementation and monitoring of aspects of the Family Cost Participation Program and
the Annual Family Program Fee, the rollout of the Self-Determination program, and the overall
growth in the number of families served by the Regional Center are other additional responsibilities.  
The Associate Director also provides overall direction to the Legal Services consultant. 

This past year we added the position of Self-Determination Project Coordinator to the Client and
Family Services Division. While this position was initially envisioned as a portion of the Special
Projects Coordinator’ s responsibilities, it became clear that the demands of the Self-Determination
SD) program had increased so much that it was determined to create this separate position.   

Client and Family Services Division Administration

1 Associate Director
2 Assistant Directors
1 Executive Assistant
1 Special Projects Coordinator
1 Self-Determination Program Specialist
1 Electronic Record Technician

Funding Source Number of Positions Total Compensation
General Fund 7 $ 772,328

Planned change: 

The current Assistant Director of the Ongoing Unit has recently announce retirement. Planning for
this change in leadership of the division prompted a review of the current responsibilities and
workload volume of their positions, which has increased in line with the growth of the Center. In
order to meet the increased need in guidance and directorship, the Center proposes to eliminate the
vacated Assistant Director position and add a second Associate Director position to the division. 
Each Associate Director would be responsible for one unit (Ongoing or School Age). An Executive
Assistant position would also be added to work directly under the new Associate Director position.  

This year, DDS will be providing additional funding to all 21 centers for the newly created
Participant Choice Coordinator position. This person will be responsible for overseeing the
implementation of Participant Directed Services.  This position will educate clients and families on
different Participant Directed Services and will ensure that Service Coordinators are trained and
prepared to handle the requirements of Participant Directed Services.  Incumbent will also be well
versed on the different FMS providers and options in order to direct staff to the most viable option. 
They will also collaborate with the Center’ s Self-Determination Project Coordinator as needed.  

Proposed Funding
Source

Positions Proposed Estimated
Compensation* 

General Fund 3 $ 199,446
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Associate Director and Executive Assistant compensation based on estimated January 1, 
2022 hire date; Participant Choice Coordinator compensation based on November 1, 2021
hire date. 

SERVICE COORDINATION TEAMS

Service coordination teams are organized by both age and geography. The School Age Unit consists
of four teams:  

LA School Age Team – serves the Central and Hollywood health districts, 
Foothill School Age Team – serves the Pasadena and greater Glendale/ Burbank area, 
School Age Transition Team – serves children both in Los Angeles as well as Glendale, 
Burbank, La Canada and Pasadena, and
New School Age Team – serves children in both Los Angeles as well as the Glendale, 
Burbank, La Canada, and Pasadena areas.   

The Ongoing Unit serves older adolescents and adults and has six service coordination teams
organized by geography, language and living arrangement: 

LA Hollywood Team
LA Wilshire Team
Glendale Foothill Team
Pasadena Team
Residential Team – serving clients in licensed residential facilities, and
Diverse Living Options ( DLO) Team

Service coordination for infants and toddlers provided by the Early Intervention Unit is shown in a
separate section.   

Throughout the Client and Family Services Division, efforts are made to designate in-home caseloads
by age and language needs. Residential service caseloads are specialized because of the significant
differences in the service coordination and monitoring requirements. However, as caseloads have
risen, it has become more and more difficult to maintain the specialized caseloads. The primary job
categories within the service coordination teams are Service Coordinator and Service Coordinator
Specialist. While both of these positions provide service coordination to clients and families, the
Service Coordinator Specialist is a senior position that has additional duties such as training and
mentoring of new staff, assistance with complex coordination issues and special projects. 

The current make- up of each of these service coordination teams is as follows: 

CLIENT AND FAMILY SERVICES
SCHOOL AGE UNIT

L.A. School Age Team
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This team has 1 Regional Manager, 11 Service Coordinators, 1 Service Coordinator Specialist, and 1
Secretary.  

The total number of clients in this team as of July 2021 was 981 ( an increase of 32). The caseload
ratio is 82:1, which is a decrease from last year’ s ratio of 86:1. This is primarily due to the addition
of one Service Coordinator position to the team. All clients are served by the LA Unified School
District. All but five ( 5) clients reside in the family home and those five individuals reside in
specialized licensed homes. This team does not have any responsibilities for community care
facilities.  This is an ethnically diverse region with staff language capabilities of Spanish, Armenian, 
and Korean.  

Foothill School Age Team

This team has 1 Regional Manager, 11 Service Coordinators, 1 Service Coordinator Specialist and 1
Secretary.   

The number of clients in this region as of July 2021 was 1,095 (an increase of 5) with a caseload ratio
of 91:1, which is an increase from last year’ s ratio of 90:1.  The clients served by this team are served
by five different school districts ( Glendale, La Canada, Burbank, Pasadena, and LA Unified) and
most reside in the family home.  At this time, the unit has ten clients residing in a licensed residential
home. This team also has no responsibilities for community care facilities. The language capabilities
of staff are Spanish, Armenian, and Korean. 

School Age Transition Team

This team has 1 Regional Manager, 11 Service Coordinators, 1 Service Coordinator Specialist and 1
Secretary.   

The number of clients in this region as of July 2021 was 1,142 (an increase of 70).  This is a caseload
ratio of 95:1, which is an increase from last year’ s ratio of 89:1. The majority of clients reside in the
family home.  Most of the children served by this team live in the family home; six (6) children are
served in community residential facilities or in foster homes. Clients are served by five different
school districts ( Glendale, La Canada Burbank, Pasadena and LA Unified).  The language capabilities
of staff are Spanish and Armenian.  

New School Age Team

This team has 1 Regional Manager, 11 Service Coordinators, 1 Service Coordinator Specialist, and 1
Secretary. 

The number of clients served by this Team in July 2021 was 1,133 ( an increase of 56.  The caseload
ratio is 94:1, which is an increase from last year’ s ratio of 89:1. The majority of clients reside in the
family home. The number of clients living in community residential facilities or foster homes is
eleven ( 11), which is a decrease of one from last year. This team has facility liaison responsibilities
for four ( 4) residential care facilities for minors. Clients receive services from five different school
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districts ( Glendale, La Canada, Burbank, Pasadena and LA Unified). The language capabilities of
staff are Spanish and Armenian.  

SCHOOL AGE UNIT SUMMARY
Fiscal Year Clients

Served
Increase
from PY

Increase Number of
SC Staff

Staffing
Ratio

2019- 20 4,188 243 6.2% 47 89:1
2020- 21 4,351 163 3.9% 48 90:1

Funding Source Number of Positions Total Compensation
General Fund 56 $ 4,547,953

CLIENT AND FAMILY SERVICES
ONGOING UNIT

Due to growth, reorganization was done last year in the Ongoing Unit to move service coordinators
handling specialized caseloads to the new Diverse Living Options team. The results of that
reorganization are reflected in the staff counts, client counts, and caseload ratio calculations reported
below. 

LA /Wilshire Team

This team is composed of 1 Regional Manager, 10 Service Coordinators, 1 Service Coordinator
Specialist, and 1 Secretary.  

The number of clients served by the LA/Wilshire team as of July 2021 was 973 ( an increase of 165). 
The caseload ratio is 89:1. The number of clients living in the family home is 842, individuals living
independently or in supported living is 94. Two clients reside in a skilled nursing facility, and 48
individuals are living in community residential facilities. There are three residential care facilities in
this region, for which Service Coordinators provide facility liaison responsibilities. This is the most
ethnically diverse region. The language capabilities of the staff in this region are Spanish, Armenian, 
Chinese, and Korean.  

LA/Hollywood Team

This team is composed of 1 Regional Manager, 10 Service Coordinators, 1 Service Coordinator
Specialist and 1 Secretary.   

The number of clients served by this team in July 2021 was 951 ( a decrease of 99).  This is primarily
due to the reorganization. The current caseload ratio is 86:1, a slight decrease from last year’ s ratio
of 87:1. The number of clients living in the family home is 806, living independently or in supported
living is 123, and living in community residential facilities is 22. The language capabilities of the
staff in this region are Spanish and Korean. 
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Glendale Team

This team has 1 Regional Manager, 10 Service Coordinators, 1 Service Coordinator Specialist and 1
Secretary.  

The number of clients served by this team in July 2021 was 951 ( a decrease of 120).  The caseload
ratio as of July 2021 is 86:1, which is a slight decrease from last year’ s ratio of 89:1.  The number of
clients living with their families is 806; 123 clients live independently or in a supported living
situation, 22 individuals reside in in licensed residential facilities.  This team is responsible for facility
liaison for one large ICF.  The language capabilities of this team are Spanish and Armenian. 

Pasadena Team

This team is composed of 1 Regional Manager, 11 Service Coordinators, 1 Service Coordinator
Specialist and 1 Secretary.  

The number of clients served by this team in July 2021 was 972 ( a decrease of 84). The decrease in
clients is due to the reorganization. While the number of clients has reduced, the caseload ratio for
individuals served has increased to 88:1. The number of clients living with their families is 935; 10
clients live independently or in a supported living situation, and 25 reside in licensed residential
facilities. One individual is served in a Skilled Nursing Facility and one individual resides in an out
of state placement.  The language capabilities of this team are Spanish, and Armenian.  

Residential Team

The Residential team has 1 Regional Manager, 9 Service Coordinators, 1 Service Coordinator
Specialist, and 1 Secretary.  

The number of clients served by the Residential Team in July 2021 was 618 ( a decrease of 38).    The
caseload ratio is 61:1, which is a decrease from 2020. The number of clients living with their families
is 14; individuals who live independently or in supported living is 23; 27 individuals reside in skilled
nursing facilities, and 554 live in community residential facilities.  Service Coordinators provide
facility liaison responsibilities to 112 residential care facilities.  The language capabilities of the staff
are Spanish and English. 

Diverse Living Options

The Diverse Living Options ( DLO) team has 1 Regional Manager, 5 Service Coordinators, 1 Service
Coordinator Specialist, 2 Community Living Specialists ( funded through CPP), 1 Family Home Agency
FHA) Service Coordinator, and 1 Administrative Assistant. The DLO team was added last year, which

includes the previously named Community Living Options ( CLO) team. The Community Living
Specialists provide specialized case management services for individuals residing in or moving out
of a state developmental center or Institutions for Mental Disease ( IMD). Case management for the
DLO caseloads is kept at ratios mandated to be lower than that of traditional caseloads due to the
intensive needs of the individuals served. DDS has provided funding to assist regional centers in
supporting these specialized caseloads. 



7

The number of clients served by the DLO team in July 2021 was 478. The caseload ratio is 68:1.  

ONGOING UNIT SUMMARY
Fiscal Year Clients

Served
Increase
from PY

Increase Number of
SC Staff

Staffing
Ratio

2019- 20 4,892 63 1.3% 58 84:1
2020- 21 4,943 51 1.0% 62 80:1

Funding Source Number of Positions Total Compensation
General Fund 74 $ 5,904,749

Community Placement
Plan Funds 2 $ 173,391

CLIENT AND FAMILY SERVICES
SERVICE COORDINATION TEAMS SUMMARY

Overall, the service coordination regions serve 9,294 clients ( an increase of 214 from the previous
fiscal year) by 107 service coordinators for an overall ratio of 84:1, which is a decrease from last year
of 85:1.  

Comparisons between the beginning and end of fiscal year 20-21 are as follows:  

SERVICE COORDINATION TEAMS SUMMARY
Fiscal Year Clients

Served
Increase
from PY

Increase Number of
SC Staff

Staffing
Ratio

2019- 20 9,080 245 2.8% 107 85:1
2020- 21 9,294 214 2.4% 110 84:1

Funding Source Number of Positions Total Compensation
General Fund 130 $ 10,452,702

Community Placement
Plan Funds

2 $ 173,391

CLIENT AND FAMILY SERVICES
EARLY INTERVENTION

The Early Intervention Unit currently has 3 teams with a total of 3 Managers, 27 Service Coordinators, 
3 Service Coordinator Specialists, 1 Administrative Assistant and 2 Secretaries. 
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Infants and toddlers are served in the Early Start Program up to age 3, at which time eligibility re-
determination occurs. Children who are eligible for ongoing Regional Center services transfer to one
of the school age teams.   

The number of infants and toddlers served by the Early Intervention Unit as of July 2021 is 1,722 ( a
decrease of 29). This decrease can be attributed to families deferring assessments during the pandemic; 
however, recent months have seen the numbers continue to increase to pre-pandemic levels. The average
caseload is 57:1; which is slightly lower than 2020. All children served within the Early Intervention
units live either in the family home or in a foster family home. The need for specialized caseloads for
this age group is due to the particular regulations and time requirements of the federally funded “ Early
Start” program.  Caseloads are assigned on a geographic basis. However, in order to keep caseload size
equitable there is sometimes a need to assign positions across geographic regions. Twenty five ( 25) 
Service Coordinators in the unit are bilingual in Spanish, two (2) are bilingual in Armenian, one ( 1) is
bilingual in Tagalog, and two (2) are bilingual in Korean.   

State and federal regulations for the provision of E.I. services require Service Coordinators and
management staff to complete multiple and complex responsibilities within a very specific and brief
timeframe. E.I. Service Coordinators must complete the client’ s initial Individualized Family Service
Plan ( IFSP) within 45 days of the initial referral call. A new IFSP must be completed annually for each
client, and IFSPs must be reviewed with the family semi- annually. Service Coordinators must begin a
process of reassessing and transitioning all clients at 2.6 years- of-age to ensure that the child is prepared
to exit the federal Early Start program, or be transferred for regular Regional Center services by 3 years-
of-age.  This transition process requires close coordination with the local school districts, is often difficult
for families, and frequently requires advocacy from the Service Coordinator to ensure a smooth and
successful transition for the child and family.  

Funding Source Number of Positions Total Compensation
General Fund 36 $ 3,061,318

CLIENT & FAMILY SERVICES CLIENT SUMMARY
as of July 2021

Total Clients in Regions 9,294
Total Clients in Early Intervention 1,722
TOTAL CLIENTS 11,016 (an increase of 191) 

Planned change: 

We find ourselves in the position to be able to create a new team, and propose to add a team to the School Age
Units. In the last fiscal year, we were able to add SC positions to the Ongoing teams. We were unable to
provide any relief to the School Age teams at that time, and Managers in the School Age teams are currently
supervising 12 Service Coordinators with an average caseload ratio of 91:1 serving an average of 1,090
families. Supervising this many staff serving this volume of caseloads is challenging, especially given the
complexity and intensity of the work that must be completed and the many funded and unfunded mandates that
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must be met. In developing this new team we propose to hire four (4) additional Service Coordinators, one (1) 
additional Regional Manager, and one ( 1) Secretary. To complete the team, four ( 4) Service Coordinator
positions will be drawn from the four existing teams.  

Because of the addition of the Provisional Diagnosis for children between the ages of 3 – 5 years old, 
we are anticipating a substantial increase in the number of clients served in the school age division. A
child can be determined to be provisionally eligible for regional center services if the child has a
disability that is, not solely physical in nature and has significant functional limitations in at least two
areas of major life activity. We are therefore proposing to add a Service Coordinator position to the
Foothill School Age Team to address the anticipated increase in cases in the School- age teams due to
the expanded provisional eligibility criteria. We propose that the Foothill team will serve all children
made eligible under the new Provisional Diagnosis in order to better track the progress of those children, 
as they will need to be reassessed for ongoing eligibility prior to their 5th birthday. 

In addition, we are proposing the addition of a Service Coordinator position to the Diverse Living
Options team, which will allow additional clients needing living options support to be reassigned from
the other Ongoing units and reduce caseloads. 

Proposed Funding
Source

Positions Proposed Estimated Total
Compensation* 

General Fund 8 $ 351,745

compensation for Foothill School Age and Diverse Living Options Service Coordinators
based on estimated November 1, 2021 hire date; compensation for new School Age unit based
on January 1, 2022 hire date

With approval of the additional Service Coordinator positions, caseload ratios would be adjusted as
follows: 

SERVICE COORDINATION STAFFING RATIO SUMMARY
Fiscal Year Clients Served Number of SC

Staff
Average

Staffing Ratio
2020- 21 9,294 110 84:1

2021- 22 proposed 9,294 116 80:1

In addition to the planned changes above, we plan to re-evaluate our budget situation in January 2022. The
budget for FY 2021-22 has been passed without any cuts to Operations and factors in caseload growth.  If the
reassessment determines there is funding to support hiring additional service coordinator positions beyond
the creation of a new team, we would do so. Assignment of these positions would be determined based on the
needs of each Unit with the goal to reduce caseload ratios. 

Position Estimated Annual
Compensation

FY 2021- 22
Estimated Cost

Service Coordinator $ 81,550 $ 40,775
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CLINICAL SERVICES DIVISION

The Clinical Services Division consists of seven ( 7) positions, including the Director, two ( 2) nurse
consultants ( one of which is funded through CPP MFP), two ( 2) Federal Revenues Coordinators, an
Autism Spectrum Disorder ( ASD) Coordinator, and the Executive Assistant.  

Funding Source Number of Positions Total Compensation
General Fund 6 $ 669,854

Community Placement
Plan Funds 1 $ 106,572

The Director provides coordination and supervision of the activities of various clinical specialists who
work under contract with the Center, including three ( 3) nurses, three ( 3) physicians ( one of whom is a
developmental pediatrician), and other clinical professionals. These professionals include psychologists, 
a speech pathologist, an occupational therapist, a doctor of pharmacology who provides consultation and
written reports on medication regimens for designated clients, a dental consultant, and a dental hygienist.  
The latter two provide consultations for clients relative to their oral hygiene and treatment needs.  The
hygienist also has a part- time contract funded through CPP MFP.  The department also coordinates the
work of other clinical contractors funded through purchase of services dollars.  

The Clinical Services Division assists service coordination by improving client access to high quality
medical, dental, and mental health services.  Clinical Services provides consultation, technical assistance, 
health care information and education to clients, families, caregivers, service providers, staff and
members of other community and generic organizations.  This division also develops collaborative
working partnerships with generic and other community- based health care organizations, and reviews
and coordinates client certification for the federal Medicaid Waiver Program.   

Autism Spectrum Disorder ( ASD) Team – This team was established with specialized funding
provided by the Department of Developmental Services to meet the needs of individuals with autism as
well as their families.  The team consists of two contracted clinical positions and one ASD coordinator.  
The Autism Team has two primary roles: increasing the level of Regional Center expertise in autism
including effective treatment, and developing the capacity among individuals and organizations within
the community to serve children and adults with autism.   

Intake Team – The Intake Team consists of the Intake Manager, three ( 3) Intake Specialists, four (4) 
Intake Coordinators and the Secretary.  This team coordinates the intake and assessment process for the
Early Start Program, serving infants and toddlers from birth to age three, as well as intake applicants
over the age of three.  The Intake Specialists coordinate intake applications and assessments for
individuals over the age of three and the Intake Coordinators process initial referrals for all applicants
and directly coordinate the intake activities for children under the age of three. The Intake Team staff
work closely with the Early Intervention service coordination teams.  

Funding Source Number of Positions Total Compensation
General Fund 9 $ 812,834
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Over Age 3

The Intake team processed on average, approximately 20 intake referrals per month for clients over the
age of 3, resulting in a total of 237 referrals for the year. This number represents a decrease in the number
of referrals from the previous year of 618. The decline in referrals is a direct result of the statewide
COVID- 19 State of Emergency ( SOE).  

Under Age 3

The Intake team processed on average, approximately 110 intake referrals per month for clients under
the age of 3, resulting in a total of 1,311 referrals for the year. This number also represents a decrease in
referrals from the previous year of 1,947, also owning to the statewide SOE. 

COMMUNITY SERVICES DIVISION

The Community Services Division consists of 1 Director, 1 Quality Assurance Manager, 1 Resource
Developer, 1 Employment Specialist, 2 Provider Specialists, 1 Housing Specialist, 4 Quality Assurance
Specialists, 1 Resource Assistant, and 1 Executive Assistant.  

The Community Services Division is responsible for resource planning and development, service
provider vendorization, program monitoring and evaluation, service quality assurance and enhancement, 
investigation of complaints and special incidents involving service providers, and service provider
consultation and technical assistance. 

Funding Source Number of Positions Total Compensation
General Fund 8.5 $ 878,298

Community Placement
Plan Funds 4.5 $ 421,545

Planned Change: 

This year’ s state budget included funding to focus on supporting the deaf community within the regional
center system. The funding provides for one staff person for each Regional Center. The Center will create
the position of Deaf Access Specialist who will develop and facilitate services and support that meet the
needs and interests of persons who are deaf and hard of hearing.  

Proposed Funding
Source

Positions Proposed Estimated Total
Compensation* 

General Fund 1 $ 57,924

compensation based on estimated November 1 hire date
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KOCH- YOUNG RESOURCE CENTER / FAMILY SUPPORT DIVISION

This division consists of a Director, a Resource and Information Specialist I, a Resource and
Information Coordinator, two ( 2) Family Support Specialists, and two ( 2) part- time interns. The
Resource and Information Specialist I position, dedicated to the play program Strong Beginnings, is
funded through a specialized grant from the MacMurray Foundation as well as designated Early Start
dollars. The Koch-Young Resource Center also uses a number of interns and volunteers who work to
support the activities of the Resource Center. 

The Koch- Young Resource Center includes a multi-media library, an information and referral help desk, 
a website, an automated resource directory, and informational resources such as brochures, videos, and
individualized information packets.  The KYRC also oversees the Assistive Technology Project by way
of a contract with ATEC, a division of Goodwill Industries of Orange County.   

KYRC staff facilitates a peer- parent support program, linking experienced and trained parents with
parents new to the Regional Center, coordinating the “ Service Coordination and Advocacy” educational
program for parents, and providing technical assistance to 18 support groups.  

Funding Source ( 5 positions) Total Compensation
General Fund $ 340,541

Resource Center Funding $ 145,641
MacMurray Foundation Grant $ 26,000

Planned change: 

To implement the new Enhanced Caseload initiative from DDS, we are recommending creating a new
service coordination unit within the KYRC.  This Enhanced Caseload Unit will consist of four (4) 
Service Coordinators and one Supervisor position. Each Service Coordinator will be assigned a
caseload of 40 clients currently served by FDLRC with low and/or no POS expenditures. With the
addition of these Service Coordinator positions, overall caseload ratios would be reduced even
further. 

SERVICE COORDINATION STAFFING RATIO SUMMARY
Fiscal Year Clients Served Number of SC

Staff
Average

Staffing Ratio
2020- 21 9,294 110 84:1

2021- 22 proposed 9,294 120 77:1

To implement the community navigator policy as delineated by DDS, we are recommending
creating the position of Community Navigator. The specifics regarding the Community Navigator
position will be determined accordingly when further guidelines are received from DDS. 

Proposed Funding
Source

Positions Proposed Estimated Total
Compensation* 
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General Fund 6 $ 330,827

compensation for Enhanced Caseload Unit positions based on estimated November 1, 2021
hire date; compensation for Community Navigator position based on estimated January 1, 
2022 hire date. 

ADMINISTRATIVE SERVICES DIVISION

Administrative Services provides the support to operate the Regional Center and its direct services.  
It provides for control and management of thousands of claims for services purchased on behalf of
clients and families. This division manages the office facilities, including parking, records storage, 
office equipment and supplies, telecommunications, mail distribution and reception. It provides client
revenue and money management services to approximately 820 individuals. It coordinates a Center-
wide disaster preparedness plan. It manages the Center’ s central data processing system and network
of personal computers including in-house repairs, training, and a help desk to support all staff
technical issues. 

DIVISION ADMINISTRATION

The division consists of the Associate Director and one half-time Executive Assistant.  There are five
units in the Division: Audits and Contracts, Accounting, Information Systems, Revenue, and
Operations Management. 

Audits and Contracts Unit

This unit consists of the Manager of Audits and Contracts and the Fiscal Monitor Associate. These
individuals coordinate all contracts entered into by the Regional Center, perform audits of both service
provider costs and staffing, and review and audit the management of client P& I funds by residential
facilities. These individuals also coordinate the Family Cost Participation Program ( FCPP), wherein
some families are assessed a share of cost for certain services for their minor children, and the Annual
Family Program Fee. This unit also supports the new Self Determination Program process by
producing service expenditure reports and providing assistance with client budget development. 

Accounting Unit

This unit consists of the Controller, the Accountant, the Accounting Associate II, the Accounting
Associate Specialist, and four ( 4) Accounting Associates. The unit is responsible for both purchase
of services and operations processing and payments, banking, budget forecasting, payroll preparation, 
and cash management. The unit processes all purchase of services billing received through an online
e-Billing system for both traditional services as well as self-determination services. The process of
billing ICF providers under the ICF-DD SPA to increase federal financial participation is also handled
by this unit. 

Information Technology Unit
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This unit consists of the Information Technology Manager, the Information Technology Specialist II, 
the Network Administrator, and two ( 2) Information Technology Specialist I. These individuals
manage the Center’ s information system network, which includes the system that is used to manage
everything from client data to check processing capabilities. This unit is also responsible for the
purchasing and repair of the Center’ s extensive network hardware and PC systems and providing
various software and systems trainings as needed. Lastly, this unit is responsible for ensuring all of
the Center’ s data is protected from unauthorized access ( cyberattacks, data breaches, etc.) and data
corruption.  

Operations Management Unit

This unit consists of the Operations Manager, the Operations Assistant II, two ( 2) Operations
Assistants, and the Receptionist. The unit is responsible for all facility management issues and
relations with property management, maintaining office equipment and supplies, mail distribution, 
phone system management, reception, furniture, and assisting with managing the Center’ s disaster
plan. This unit is also involved with ergonomic safety, space planning and workstation and office
configuration as needed.    

Client Revenue Unit

This unit consists of the Revenue Manager and two ( 2) Revenue Coordinators. These individuals
manage client benefit funds for approximately 820 clients for whom the Center acts as representative
payee. This unit also processes initial applications and redeterminations for Social Security and other
public benefits. The unit provides money management services, including paying bills, for a select
number of clients who live independently.   

Funding Source Number of Positions Total Compensation
General Fund 24 $ 2,153,645

Community Placement
Plan Funds

0.5 $ 57,527

Planned Changes: 

Included in the state budget this year is funding to allow Regional Centers to expand emergency
preparedness informational materials, training, and emergency equipment. This funding provides for
one staff position for each Regional Center. FDLRC will create the position of Emergency Services
Manager, whose responsibilities will be to assist and protect the Center’ s staff, clients, and service
providers affected by a disaster or emergency. The Emergency Services Manager will also
collaborate with local and government agencies as needed during an emergency, and ensure the
Center’ s overall preparedness.  

This year’ s state budget also includes funding for the implementation of the approved service provider
rate models outlined in the DDS rate study completed in 2019. This implementation will be completed
in phases beginning in this fiscal year and be completed by July 1, 2025. DDS acknowledged the
workload impact on Regional Centers to accomplish this, funding for fiscal, IT, and/or Community
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Services supports needed as determined by the Centers. FDLRC identified a need for staffing in the
fiscal area in order to accomplish this, proposing the creation of a Purchase of Service Coordinator
position in order to meet this need. This position would be a full time position under the direction of
the Controller. This position will also be responsible for coordinating the completion of recurring
authorization and payment processing tasks and monitoring internal audit reports. 

Proposed Funding
Source

Positions Proposed Estimated Total
Compensation* 

General Fund 2 $ 95,915

compensation based on estimated December 1, 2021 hire date

The budget allocation received to implement the service provider rates includes funding for three
positions total, and we are currently assessing where other positions are needed. Determination of
the need will be based on further review of the workload impact this project will have in both the
Administrative Services Division as well as the Community Services Division. 

HUMAN RESOURCES DIVISION

Human Resources is responsible for all personnel related functions at the Center including
recruitment, performance evaluation, salary administration, benefits management including
retirement plans, medical leaves, worker’ s compensation, employee relations, labor relations, and
labor and employment law compliance. The coordination of the annual help fund drive is also
coordinated from this unit. The Unit consists of the Director of Human Resources, a Human
Resources Coordinator, and a Human Resources Assistant. Last year, the vacant position of Human
Resources Coordinator was not filled in the third quarter of the fiscal year as planned.  Recruitment
for this position is now in progress. 

Funding Source Number of Positions Total Compensation
General Fund 3 $ 338,444

TRAINING AND DEVELOPMENT UNIT

This unit is responsible for the planning and coordination of training and skill development activities
for the Regional Center community, including staff, service providers, adult clients, parents, the board
and its committees. This unit consists of the Director, the Training Coordinator, and a part- time Client
Advocate. The unit also uses a variety of consultants under contract who work on an as needed basis.  

Funding Source Number of Positions Total Compensation
General Fund 3 (2.35 FTE) $ 264,483
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LEGAL SERVICES

Under the direction of the Associate Director of Client and Family Services, the legal consultant
coordinates legal and advocacy services to clients and families.  Advocacy services may also be
coordinated through the Office of Clients Rights and Advocacy ( OCRA) and other outside
consultants.   

The legal consultant, under the direction of the Associate Director, coordinates all of the appeals both
at the local and state level.  Appeals and complaints are assigned to the Programs & Services
Leadership staff under the direction of the Associate Director and legal consultant.  As the consultant
operates under a contract, there are no compensation costs to be shown. 

STAFFING SUMMARY

ALL FUNDING SOURCES MAIN CONTRACT

POSITIONS 243 233

SALARIES AND BENEFITS $ 21,264,696 $ 20,250, 128

PROPOSED POSITIONS 20 20

PROPOSED SALARIES AND
BENEFITS $ 

1,035,857 $ 1,035,857

TOTAL POSITIONS 263 253

TOTAL SALARIES AND
BENEFITS $ 

22,300,553 $ 21,285, 985
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FRANK D. LANTERMAN REGIONAL CENTER

BOARD OF
DIRECTORS

COMMITTEES OF THE BOARD
Executive

Nominating
Administrative Affairs

Service Provider Advisory
Programs & Services

Client Advisory

1)  Executive Director
1)  Executive Unit Manager
5) Executive Assistant ( Board & Committees) 

1)  Information & Resource Specialist II

TRAINING & DEVELOPMENT
1)  Director
1)  Executive Assistant
35)  P/T Client Advocate – Health

Revised 10/19/2021

ADMINISTRATIVE SERVICES
1)   Associate Director
1)   Emergency Services Manager
5)  Executive Assistant

OPERATIONS MANAGEMENT
1)  Operations Manager
1)  Operations Assistant II
2)  Operations Assistant
1)  Receptionist

ACCOUNTING
1)  Controller
1)  Accountant
1)  Accounting Associate II
4)  Accounting Associates
1)  Accounting Associate Specialist
1)  Purchase of Services Coordinator

REVENUE
1)  Manager
2)  Revenue Coordinator

INFORMATION TECHNOLOGY

1) IT Manager
1) Network Administrator
1) IT Specialist II
2) IT Specialist I

HUMAN RESOURCES
1) Director
1) HR Coordinator
1) HR Assistant

CLINICAL SERVICES
1)  Director
1)  Executive Assistant
2) Nurse Consultants
1) Autism Coordinator
2) QMRP / Medicaid Waiver Specialist

CONTRACT CONSULTANTS
2)   Physicians
1)   P/T Pediatrician
2)   P/T Psychologists
2.5) Nurse Consultants
1)    Dental Hygienist
3)   Psychologist Contract Consultants
1)   Clinical Specialist ( BCBA- D)     
1)  Pharmacist
1) Occupational Therapist

KOCH- YOUNG RESOURCE CENTER
1)  Director
2)  Family Support Specialist
1)  Resource & Information Specialist
1)  Resource & Information Coordinator
4)  Enhanced Caseload Service Coordinators
1)  Enhanced Caseload Supervisor
1)  Community Navigator

INTAKE & ASSESSMENT
1) Manager
3)  Intake Specialist
4)  Intake Coordinators
1)  Unit Secretary

COMMUNITY SERVICES
1) Director
1) Manager, Quality Assurance
1) Resource Developer
4) Quality Assurance Specialist
2) Provider Specialist
1) Employment Specialist
1) Housing Specialist
1) Resource Assistant
1) Executive Assistant
1) Deaf Access Specialist

AUDITS AND CONTRACTS
1)  Manager of Audits & Contracts
1)  Fiscal Monitor Associate
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FRANK D. LANTERMAN REGIONAL CENTER

CLIENT & FAMILY SERVICES
1) Associate Director + ( 1) New
2) Assistant Directors – ( 1) in 2022
1) Executive Assistant + ( 1) New
1) Special Projects Coordinator
1) Electronic Records Technician
1) Self-Determination Project Coordinator
1) Participant Choice Coordinator

RESIDENTIAL/ CLO
1)  Manager
1)  Service Coordinator Specialist
9)  Service Coordinators
1)  Administrative Assistant

LA WILSHIRE TRANSITION
1)   Manager
1)   Service Coordinator Specialist
10) Service Coordinators
1)   Unit Secretary

GLENDALE
1)   Manager
1)   Service Coordinator Specialist
10) Service Coordinators
1)   Unit Secretary

EARLY INTERVENTION
3)   Managers
3)   Service Coordinator Specialists
27) Service Coordinators
1)   Administrative Assistant
2)   Unit Secretary

LA SCHOOL AGE
1)    Manager
1)    Service Coordinator Specialist
11)  Service Coordinators
1)    Unit Secretary

NEW SCHOOL AGE
1)    Manager
1)    Service Coordinator Specialist
11)  Service Coordinators
1)  Secretary

Revised 10/19/2021

SCHOOL AGE TRANSITION
1) Manager
1) Service Coordinator Specialist
11)  Service Coordinators
1)    Unit Secretary

LEGAL SERVICES
1) P/T Legal Consultant

FOOTHILL SCHOOL AGE
1)   Manager
1)   Service Coordinator Specialist
11) Service Coordinators + ( 1) New
1)   Unit Secretary

PASADENA
1)   Manager
1)   Service Coordinator Specialist
11) Service Coordinators
1)   Unit Secretary

LA/HOLLYWOOD
1)   Manager
1)   Service Coordinator Specialist
10)  Service Coordinators
1)    Unit Secretary

DIVERSE LIVING OPTIONS
1)   Manager
2)   Community Living Specialist
1)   Service Coordinators Specialist
6)   Service Coordinators + ( 1) New
1)   Family Home Agency Service Coordinator

ADDITIONAL SCHOOL AGE
1)    Manager
4)    Service Coordinators
1)  Secretary



Building Partnerships, Supporting Choices” 

STATE OF CALIFORNIA --HEALTH AND HUMAN SERVICES AGENCY GAVIN NEWSOM, Governor

DEPARTMENT OF DEVELOPMENTAL SERVICES
1215 O Street, MS 9 -90
Sacramento , CA 95814
TTY:  711
916) 654-1897

September 9, 2021

TO: REGIONAL CENTER EXECUTIVE DIRECTORS
REGIONAL CENTER ADMINISTRATORS

SUBJECT: C-1 ALLOCATION FOR FISCAL YEAR 2021 -22

Please find enclosed information regarding the allocation amounts to be included in the
Fiscal Year 2021- 22, C-1 Contract Amendment that your regional center will receive within
the next few days. 

If you have any questions regarding the Community Placement Plan ( CPP) allocation, 
please contact Tiffani Andrade, Assistant Deputy Director, Office of Community
Development, at Tiffani.Andrade@dds. ca.gov or (916) 654 -3016. 

If you have any questions regarding this allocation, please contact Darla Keys, Manager, 
Regional Center Allocation Unit, Budget Section, at Darla.Keys@dds. ca.gov or
916) 654 -2255.  

Sincerely, 

Original Signed by:  

BRIAN WINFIELD
Chief Deputy Director

Enclosures

cc: Regional Center Controllers
Regional Center Directors of Consumer Services
Regional Center Community Services Directors
Amy Westling, Association of Regional Center Agencies
Vivian Umenei, Association of Regional Center Agencies
Jim Knight, Department of Developmental Services
Betty Lai, Department of Developmental Services
Tina Watson, Department of Developmental Services
Gloria Contreras -Chipman, Department of Developmental Servic es
Maricris Acon, Department of Developmental Services
Tiffani Andrade, Department of Developmental Services
Erica Reimer Snell, Department of Developmental Services
Ernie Cruz, Department of Developmental Services
LeeAnn Christian, Department of Deve lopmental Services
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Budget Section, RC Allocation Unit

Explanation of Items for FY 2021-22 C-1 Amendment
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Operations (OPS) 

Core Staffing: Allocated by utilizing updated budgeted caseload and other statistics
i.e. number of consumers in a CCF, Waiver, Early Start, Developmental Centers, 

FCPP, Rep Payee, etc .) as applied to the core staffing formula. 

Operating Expenses: Allocation equals the prior year allocation plus the incremental
increase in operating expense funds prorated based on each regional center’s projected
caseload.  

Facility Rent: Allocation of rent and utilities based on approved discussions with the
regional centers. 

Enhanced Caseload Ratio 1:45 for DC Movers 12 to 24 Months: Additional funds for
DC movers allocated based on each regional center’s number of placements in FY
2020-21. 

Staffing for Collection of FFP for Contracted Services: Funds allocated for one
Community Program Specialist I and one Account Clerk II position for each regional
center. 

Unallocated Reductions/Savings Target

Intake and Assessment: 60 to 120 Days: (-$4,465,000) Allocation based on each
regional center’s pro-rata share of Monthly Intake 3yrs & over per the 2020 May Revise
Spring Survey, Exhibit A-1 & A-2. 

FY 2001-02 Prior Unallocated Reduction: (-$10,559,000) Allocation based on each
regional center’s pro-rata share of total Core Staffing. 

FY 2004-05 Cost Containment: (-$ 5,968,000) Allocation based on each regional
center’s pro-rata share of total Core Staffing. 

FY 2009-10 Savings Target 23 Eliminate Triennial Quality Assurance Review: 
1,500,000) Allocation based on each regional center’s pro-rata share of projected

consumer counts of CCF Consumers for FY 2021-22. 

FY 2009-10 Savings Target 24 Reduction of One-Time Funding: (-$3,500,000) 
Allocation based on each regional center’s pro-rata share of total Core Staffing. 

FY 2009-10 Savings Target 25 (i) One-Time RC Funding: (-$1,500,000) Allocation
based on each regional center’s pro-rata share of total Core Staffing. 
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Explanation of Items for FY 2021-22 C-1 Amendment
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Operations continued

FY 2009-10 Savings Target 25 (ii) Early Start Intake & Assessment: (-$ 5,500,000) 
Allocation based on each regional center’s pro-rata share of projected High Risk
Caseload consumers by regional center for FY 2021-22. 

FY 2011-12 Cost Containment Measures: (-$3,486,000) Allocation based on each
regional center’s pro-rata share of total Core Staffing. 

FY 2011-12 $ 174m Unallocated Reduction: (-$5,400,000) Allocation based on each
regional center’s pro-rata share of total Core Staffing. 

Federal Compliance

HCBS Waiver: Allocation based on the projected HCBS Waiver consumer months of
enrollment from July 2020 to June 2021. 

HCBS Waiver Compliance: Allocation based on the projected HCBS Waiver consumer
months of enrollment July 2020 to June 2021. (Excludes OE&E, which is allocated
separately). 

Increase in Case Managers to Meet HCBS Waiver Requirements: Allocation based
on the projected HCBS Waiver consumer months of enrollment for July 2020 to June
2021 (Excludes OE&E, which is allocated separately). 

Targeted Case Management: Allocation based on the total actual billable units by
regional center, from November 2020 through April 2021. 

Nursing Home Reform: Allocation based on the total actual expenditures from July
2020 through June 2021. 

Federal Medicaid Requirements for Regional Centers to Vendor Providers of
HCBS Services: Allocation based on active vendors for FY 2020-21 by regional center
of $100k or less and excluding service codes 065, 400, 655, and 660. 

Projects

IT System Hardware and Software Maintenance: Funds allocated to regional centers
for computer system hardware and software maintenance. 

Foster Grandparents/Senior Companion Program: Allocation based on volunteer
service years as agreed upon with regional centers. 

Increased Access to Mental Health Services: Allocation based on approved Mental
Health Service Fund projects.   
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Operations continued

Sherry S. Court Case: Allocation based on May 2021 Regional Center Survey reported
for hop/conservatorship.  

Miscellaneous: Funds allocated per agreement with specific regional centers. 

Policy Items

Psychological Evaluations for Behavioral Health Treatment ( BHT) Fee -for-Service
FFS) Consumers: Allocation based on each regional center’s pro-rata share of Fee for

Service consumers under the age of 21 who are being served in the community with or
without an Autism Spectrum Disorder diagnosis.  

Oversight and Accountability: Each regional center will receive an allocation for one
position at $114,000 and the remainder will be allocated on a pro-rata basis based on
the June 2021 client master file caseload for both Status 1 and Status 2.  

Family Home Agency Expansion: Allocation based on the FY 2020-21 survey of

regional centers regarding their projected Family Home Agency expansion and

oversight efforts. 

Self Determination Program: Allocation based on the $3.8M available for FY 2021-22. 
The full year amount is prorated based on Participant rate $816 and number of
Participants two thousand five hundred ( 2,500). Consistent with statute [ Welfare & 
Institutions Code §4685.8(f )] and in conjunction with stakeholders, this allocation is for
the following two purposes:   

1. Participant Supports: $2,040,011 in FY 2021-22 in collaboration with the local

volunteer advisory committees, to assist selected participants in their transition
into the SDP.  This funding allocation is proportionate to participants at each

regional center.   
2. RC Operations/Salary: $ 1,782,989 in FY 2021-22 to offset the costs to the

regional center in implementing the SDP.  Allocation amount is divided equally

among the 21 regional centers.  

Specialized Home Monitoring: Allocation based on each RC's ARFPSHN , EBSH, and
CCH homes at a 1:4 ratio. 
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Operations continued

AB 2083 Trauma Informed Services for Foster Youth: Allocation of 15
senior/supervising service coordinator positions based on county population of
consumers under age 18 who are identified as court dependents in the CMF. The seven
LA County regional centers receive a combined 5.0 positions. Non-LA County regional
centers with more than 3% of the total population receive 1.0 position. Non -LA County
regional centers with less than 3% of the total population receive 0.5 position. 

Regional Center Emergency Coordinators: ($ 2,017,000) Allocated 100% of the total
funds available; one position for an Emergency Coordinator to each RC . (2021 May
Revision G-14) 

Enhanced Service Coordination for Consumers with Low or No POS: 
12,800,000) Allocated 100% of total funds available; number of positions based on

RC consumer populations ( status 1 and 2 as of July 2021), as follows: 
4 positions to each of the 7 RCs with the lowest populations
5 positions to each of the 7 RCs with populations between the lowest and highest
populations
6 positions to each of the 7 RCs with the highest populations

2021 May Revision G-19) 

Additional Resources to Support Individuals Who Are Deaf : ($2,379,000) Allocated
100% of total funds available; one position for a Deaf Community Specialist to each RC. 
2021 May Revision G-23) 

Self-Determination Ongoing Implementation: ($5,200,020) Allocated 67% of total
funds available; two positions for Self -Determination Program Specialists to each RC. 
2021 May Revision G-50; 2021 TBL, AB 136, WIC §4685.8) 

Lanterman Act Provisional Eligibility Ages 3 and 4: ($7,600,000) Allocated 100% of
total funds available; number of positions pro-rata based on each RCs Early Start
caseload in the last quarter of FY 2020-21. ( 2021 May Revision G-52; 2021 TBL, AB
136, WIC §4512) 

Rate Reform Implementation: ($ 7,558,740) Allocated 60% of total funds available; 
three positions to support rate reform implementation to each RC. (2021 TBL, AB 136, 
WIC §4519.10) 

Health and Safety Waiver Assistance for Non-English Speaking Consumers: 
2,558,976) Allocated 58% of total funds available; one position to support facilitation

of applications and related activities to each RC. (2021 TBL, AB 136, WIC §4620.4) 
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Family Resource Centers (FRC) 

FRC/Networks: Funds allocated for family resource center/network services to
implement Part C. 

Family Resource Services ( FRS) 

FRS: Funds allocated to provide services for infants and toddlers with developmental
delays, disabilities, or conditions specified in GC 95001. 

Purchase of Services ( POS) 

Base Allocation: Allocation based on each regional center’s pro-rata share of : (1) 
Non-CPP POS claims for July 2020 through June 2021 and the first and second
Supplemental Claims for prior year FY 2019-20; and (2) ICF-DD SPA paid claims for
July 2020 through July 2021. 

Continuation Allocation: Allocation based on each regional center’s pro-rata share of
prior year placements from July 2020 through May 2021.  

Community Placement Program (CPP)/Community Resource Development Plan
CRDP) for Placement: Allocation based on 50% of FY 2020-21 UFS expenditures or a

flat amount if regional centers had low UFS expenditures. 

Policy Items

ABX2 1 Community Based Services Increases, Competitive Integrated
Employment ( CIE) Incentive Payments: Allocation based on each regional center’s
pro-rata share of prior year FY 2020-21 State Claims data for July 2020 through March
2021. 

ABX2 1 Community Based Services Increases, Paid Internship Program (PIP):  
Allocation based on each regional center’s pro-rata share of prior year FY 2020-21
State Claims data for July 2020 through March 2021. 

SB83 Minimum Wage Effective 1/1/2021: Twelve (12) month impact Allocation based
on prior year FY 2020-21 State Claims data for January through April 2021. 

SB83 Minimum Wage Effective 1/1/2022: Six (6) month impact Allocation based on
prior year FY 2020-21 State Claims data for January through April 2021.  



Operations Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Regional Center

1 2 3 4: 1 thru 3 5 6 7

Alta California $ 42,603,000 $ 3,424,988 $ 3,497,035 $ 49,525,023 $ 4,299 $ 84,343 ($ 185,203)
Central Valley 38,251,000 3,185,023 3,727,748 45,163,771 0 84,343 ( 193,649)

East Bay 37,772,000 3,138,463 5,073,609 45,984,072 7,522 84,343 ( 227,292)
Eastern L.A. 21,253,000 1,779,155 4,107,172 27,139,327 7,522 84,343 ( 128,429)
Far Northern 15,636,000 1,483,826 1,426,514 18,546,340 2,149 84,343 ( 85,452)

L.A. Cnty/Frank Lanterman 18,661,000 1,627,567 2,677,621 22,966,188 2,149 84,343 ( 26,358)
Golden Gate 17,272,000 1,624,385 4,044,937 22,941,322 3,224 84,343 ( 54,138)

Harbor 27,594,000 2,254,641 4,790,257 34,638,898 1,075 84,343 ( 469,509)
Inland 63,117,000 4,995,333 7,917,497 76,029,830 4,299 84,339 ( 416,268)

Kern 19,630,000 1,449,860 1,979,809 23,059,669 2,149 84,343 ( 234,883)
North Bay 17,005,000 1,526,305 1,856,712 20,388,017 4,299 84,343 ( 125,805)
North L.A. 48,706,000 3,397,334 5,522,538 57,625,872 0 84,343 ( 982,815)

Orange 37,821,000 3,449,096 3,677,603 44,947,699 11,820 84,343 ( 67,116)
Redwood Coast 8,462,000 794,986 1,101,237 10,358,223 0 84,344 ( 33,326)

San Andreas 30,289,000 2,519,523 3,573,059 36,381,582 1,075 84,343 ( 116,835)
San Diego 52,789,000 4,048,508 5,695,412 62,532,920 2,149 84,343 ( 202,817)

San Gabriel/Pomona 23,607,000 2,345,173 2,647,038 28,599,211 5,373 84,343 ( 120,587)
South Central L.A. 32,121,000 2,254,239 6,280,421 40,655,660 4,299 84,343 ( 468,374)

Tri-Counties 27,974,000 2,314,000 4,997,598 35,285,598 0 84,343 ( 98,847)
Valley Mountain 28,010,000 2,158,669 2,606,681 32,775,350 5,373 84,343 ( 118,947)

Coastal/Westside 16,560,000 1,509,031 1,953,048 20,022,079 3,224 84,343 ( 108,350)

Total $ 625,133,000 $ 51,280,105 $ 79,153,546 $ 755,566,651 $ 72,000 $ 1,771,200 ($ 4,465,000)

STAFFING

Intake and
Assessment: 60

to 120 Days

Core Staffing
Personal
Services

Operating
Expenses & 
Equipment

Facility Rent, 
Allowable

Utilities and
Maintenance

Core Staffing
Total

Enhanced
Caseload

Ratio 1:45 for
DC Movers 12
to 24 Months

Fiscal Year 2021-22 C-1 Allocation
Operations ( Ops) Summary

Whole Dollars)

Staffing for
Collection of

FFP for
Contracted
Services

Ops Summary
Page 1 of 7 09/08/2021



Operations Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Regional Center

Alta California
Central Valley

East Bay
Eastern L.A.
Far Northern

L.A. Cnty/Frank Lanterman
Golden Gate

Harbor
Inland

Kern
North Bay
North L.A.

Orange
Redwood Coast

San Andreas
San Diego

San Gabriel/Pomona
South Central L.A.

Tri-Counties
Valley Mountain

Coastal/Westside

Total

8 9 10 11 12 13 14 15

692,109)($ 391,184)($ 109,752)($ 229,414)($ 98,320)($ 281,084)($ 228,496)($ 353,953)
631,161)( 356,735)( 98,297)( 209,211)( 89,662)( 395,434)( 208,375)( 322,783)
642,625)( 363,215)( 119,587)( 213,011)( 91,291)( 276,396)( 212,159)( 328,646)
379,271)( 214,366)( 43,721)( 125,717)( 53,879)( 221,667)( 125,214)( 193,964)
259,184)( 146,492)( 37,484)( 85,912)( 36,819)( 97,024)( 85,568)( 132,550)
320,951)( 181,403)( 36,944)( 106,386)( 45,594)( 187,424)( 105,960)( 164,138)
320,604)( 181,207)( 83,783)( 106,271)( 45,545)( 159,091)( 105,846)( 163,961)
484,077)( 273,603)( 52,717)( 160,457)( 68,767)( 226,865)( 159,815)( 247,563)

1,062,512)( 600,537)( 146,815)( 352,192)( 150,939)( 514,676)( 350,783)( 543,382)
322,258)( 182,142)( 25,069)( 106,819)( 45,780)( 157,664)( 106,392)( 164,806)
284,921)( 161,039)( 48,459)( 94,443)( 40,476)( 129,230)( 94,065)( 145,712)
805,318)( 455,170)( 69,030)( 266,939)( 114,403)( 435,385)( 265,872)( 411,849)
628,141)( 355,029)( 105,434)( 208,211)( 89,233)( 400,326)( 207,378)( 321,239)
144,757)( 81,815)( 10,673)( 47,982)( 20,564)( 41,276)( 47,791)( 74,030)
508,430)( 287,367)( 94,818)( 168,530)( 72,227)( 274,969)( 167,856)( 260,017)
873,894)( 493,929)( 133,921)( 289,670)( 124,144)( 499,389)( 288,512)( 446,920)
399,672)( 225,897)( 72,508)( 132,480)( 56,777)( 202,609)( 131,950)( 204,397)
568,160)( 321,127)( 64,052)( 188,329)( 80,712)( 277,313)( 187,575)( 290,564)
493,114)( 278,711)( 45,820)( 163,453)( 70,051)( 323,074)( 162,799)( 252,185)
458,034)( 258,883)( 75,327)( 151,825)( 65,068)( 272,422)( 151,217)( 234,244)
279,807)( 158,149)( 25,789)( 92,748)( 39,749)( 126,682)( 92,377)( 143,097)

10,559,000)($ 5,968,000)($ 1,500,000)($ 3,500,000)($ 1,500,000)($ 5,500,000)($ 3,486,000)($ 5,400,000)

Fiscal Year 2021-22 C-1 Allocation

STAFFING, Continued

Operations ( Ops) Summary
Whole Dollars)

FY 2001-02 and
prior years' 
Unallocated
Reduction

FY 2004-05
Cost

Containment

FY 2009-10
Savings Target

23 Eliminate
Tri QA Review

FY 2009-10
Savings Target

24 Reduction
of One-Time RC

Funding

FY 2009-10
Savings Target

25(i) One-
Time RC
Funding

FY 2009-10
Savings #25 (ii) 

E/S Intake & 
Assessment

Target

FY 2011-12
Cost

Containment
Measures

FY 2011-12
174m

Unallocated
Reduction

Ops Summary
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Operations Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Regional Center

Alta California
Central Valley

East Bay
Eastern L.A.
Far Northern

L.A. Cnty/Frank Lanterman
Golden Gate

Harbor
Inland

Kern
North Bay
North L.A.

Orange
Redwood Coast

San Andreas
San Diego

San Gabriel/Pomona
South Central L.A.

Tri-Counties
Valley Mountain

Coastal/Westside

Total

16 17 18 19 20 21

2,090,112 $ 802,520 $ 1,198,261 $ 345,622 $ 34,957 $ 57,292
1,208,798 464,130 693,004 306,182 30,233 56,084
1,169,559 449,064 670,508 183,485 32,500 74,013

645,497 247,845 370,064 170,244 18,206 35,526
381,295 146,402 218,597 92,770 9,108 33,537
554,033 212,726 317,627 106,755 14,053 42,418
629,449 241,684 360,863 71,221 14,897 46,468
724,067 278,013 415,108 201,385 9,020 45,213

2,285,043 877,366 1,310,015 443,678 9,430 67,097
563,719 216,446 323,180 120,233 4,468 27,166
731,693 280,941 419,479 112,631 8,116 35,147

1,471,996 565,188 843,895 295,710 39,019 59,660
1,253,336 481,231 718,537 210,590 48,671 49,357

252,691 97,024 144,868 42,075 3,382 27,923
1,359,672 522,060 779,500 206,623 34,757 31,926
1,468,479 563,837 841,879 338,364 65,671 75,054

712,827 273,697 408,664 210,041 25,151 35,029
1,041,951 400,068 597,350 240,918 12,763 45,994
1,071,046 411,239 614,031 164,712 27,401 46,894

813,370 312,302 466,305 158,473 21,745 40,500
706,367 271,217 404,960 107,288 9,452 51,702

21,135,000 $ 8,115,000 $ 12,116,695 $ 4,129,000 $ 473,000 $ 984,000

FEDERAL COMPLIANCE

Whole Dollars)

Fiscal Year 2021-22 C-1 Allocation
Operations ( Ops) Summary

HCBS Waiver
Operations

Cost

HCBS Waiver
Compliance

Funding

Case Mgrs. To
Meet HCBS

Waiver
Requirements

Targeted
Case

Management

Nursing
Home

Reform

Federal
Medicaid

Requirement for
RC HCBS
Services

Ops Summary
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Operations Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Regional Center

Alta California
Central Valley

East Bay
Eastern L.A.
Far Northern

L.A. Cnty/Frank Lanterman
Golden Gate

Harbor
Inland

Kern
North Bay
North L.A.

Orange
Redwood Coast

San Andreas
San Diego

San Gabriel/Pomona
South Central L.A.

Tri-Counties
Valley Mountain

Coastal/Westside

Total

22 23 24 25 26 27

8,706 $ 0 $ 0 $ 0 $ 0 $ 3,500,692
8,695 503,828 0 2,667 0 3,424,874
7,397 0 0 0 0 3,642,056
7,397 0 0 0 0 2,684,606
6,753 0 0 0 0 2,118,664
5,209 0 0 0 0 2,148,447

12,676 0 0 0 0 2,557,011
6,726 0 0 0 0 2,418,300

17,203 0 0 0 0 4,014,027
7,767 433,741 0 0 0 2,473,295

12,626 367,755 0 1,333 0 2,937,481
5,389 0 0 0 0 3,421,218
5,143 0 0 0 0 3,287,407

10,222 0 192,128 0 145,456 1,901,987
7,858 594,754 0 0 0 3,314,650

300,000 0 331,467 0 0 3,882,987
10,568 1,218,040 0 0 22,481 2,968,266
7,211 0 206,860 0 0 2,852,699
7,472 534,842 0 0 0 2,727,721

12,932 467,673 0 0 22,481 2,618,081
7,502 0 0 0 0 2,637,267

475,452 $ 4,120,633 $ 730,455 $ 4,000 $ 190,418 $ 61,531,736

Whole Dollars)
Operations ( Ops) Summary

Fiscal Year 2021-22 C-1 Allocation

PROJECTS

IT Hardware
and Software

Foster
Grandparent / 
Sr. Companion

Program

Increased
Access to

Mental Health
Services

Sherry S. 
Court Case Misc. 

Policy Items
Total

pages 6 & 7) 

Ops Summary
Page 4 of 7 09/08/2021



Operations Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Regional Center

Alta California
Central Valley

East Bay
Eastern L.A.
Far Northern

L.A. Cnty/Frank Lanterman
Golden Gate

Harbor
Inland

Kern
North Bay
North L.A.

Orange
Redwood Coast

San Andreas
San Diego

San Gabriel/Pomona
South Central L.A.

Tri-Counties
Valley Mountain

Coastal/Westside

Total

28: 4 thru 27 29 30: 28 + 29 31 32 33: 30 thru 32

55,082,312 ($ 43,947,265)$ 11,135,047 $ 0 $ 0 $ 11,135,047
49,441,302 ( 38,491,795) 10,949,507 0 0 10,949,507
49,830,297 ( 39,047,147) 10,783,150 0 0 10,783,150
29,924,349 ( 23,372,699) 6,551,650 0 0 6,551,650
20,673,473 ( 15,989,747) 4,683,726 0 0 4,683,726
25,278,790 ( 20,199,756) 5,079,034 105,438 50,263 5,234,735
25,742,712 ( 19,885,677) 5,857,035 0 0 5,857,035
36,678,775 ( 28,574,266) 8,104,509 62,922 38,743 8,206,174
81,004,223 ( 66,066,240) 14,937,983 172,687 207,653 15,318,323
25,970,363 ( 19,356,857) 6,613,506 0 0 6,613,506
24,259,711 ( 18,202,665) 6,057,046 0 0 6,057,046
60,605,509 ( 46,669,061) 13,936,448 115,413 91,774 14,143,635
48,716,027 ( 39,262,431) 9,453,596 140,397 128,902 9,722,895
12,758,109 ( 9,012,180) 3,745,929 0 0 3,745,929
41,367,751 ( 32,437,197) 8,930,554 0 0 8,930,554
67,133,954 ( 53,060,520) 14,073,434 0 0 14,073,434
33,026,814 ( 25,051,795) 7,975,019 98,720 55,844 8,129,583
43,703,910 ( 34,919,326) 8,784,584 118,091 81,941 8,984,616
39,087,245 ( 30,990,658) 8,096,587 108,607 72,689 8,277,883
36,012,961 ( 27,713,579) 8,299,382 0 0 8,299,382
23,238,653 ( 18,161,489) 5,077,164 87,350 42,897 5,207,411

829,537,240 ($ 650,412,350)$ 179,124,890 $ 1,009,625 $ 770,706 $ 180,905,221

Whole Dollars)
Operations ( Ops) Summary

Family Resource
Services (FRS) 

Grand Total
Operations, 

E/S FRC-EIP,
E/S FRS

Less C-Prelim
Base Only

Net C-1
Non-CPP
Sub-Total

Family Resource
Centers ( FRC)

Early Intervention

Program ( EIP) 

Fiscal Year 2021-22 C-1 Allocation

Non-CPP
Sub-Total

Ops Summary
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Operations Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Regional Center
Participant
Supports

RC Operations/
Salary

Total
Self-Determination

1 2 3 4 5 6 = 4 + 5 7 8
Alta California $ 156,788 $ 262,501 $ 77,095 $ 146,064 $ 84,905 $ 230,969 $ 690,567 $ 48,142
Central Valley 96,686 238,642 115,643 114,243 84,904 199,147 480,577 93,600

East Bay 45,730 240,349 77,095 125,664 84,905 210,569 977,816 66,418
Eastern L.A. 40,504 185,416 77,095 89,760 84,904 174,664 346,565 30,493
Far Northern 18,292 160,495 38,548 48,960 84,904 133,864 139,140 74,919

L.A. Cnty/Frank Lanterman 31,358 175,910 77,095 59,568 84,904 144,472 0 27,594
Golden Gate 3,920 168,037 77,095 55,488 84,904 140,392 523,693 13,549

Harbor 113,672 201,904 0 80,784 84,904 165,688 0 78,029
Inland 197,292 333,138 154,190 208,896 84,905 293,801 376,864 234,001

Kern 75,781 173,729 77,095 77,522 84,904 162,426 275,714 74,388
North Bay 7,839 166,456 77,095 53,856 84,904 138,760 900,555 37,194
North L.A. 253,475 270,699 77,095 149,331 84,905 234,236 173,283 174,261

Orange 23,518 243,284 77,095 123,216 84,904 208,120 421,262 69,604
Redwood Coast 9,146 137,082 77,098 44,880 84,904 129,784 34,144 31,349

San Andreas 47,036 213,408 77,095 102,000 84,904 186,904 801,970 50,212
San Diego 145,029 298,782 77,095 168,915 84,905 253,820 652,578 126,986

San Gabriel/Pomona 126,737 191,507 115,643 77,520 84,904 162,424 483,140 54,029
South Central L.A. 50,956 215,143 77,095 89,760 84,904 174,664 241,570 127,188

Tri-Counties 24,825 202,829 77,095 89,760 84,904 174,664 139,139 78,638
Valley Mountain 32,664 204,707 77,095 81,600 84,904 166,504 136,575 67,667

Coastal/Westside 109,752 165,982 38,548 52,224 84,904 137,128 519,848 41,739
Total $ 1,611,000 $ 4,450,000 $ 1,619,000 $ 2,040,011 $ 1,782,989 $ 3,823,000 $ 8,315,000 $ 1,600,000

BHT Psych
Evaluation for

FFS
Consumers

Oversight &
Accountability

Family
Home

Agency
Expansion

Specialized
Home

Monitoring

Trauma-
Informed

Services for
Foster Youth

Self-Determination

Fiscal Year 2021-22 C-1 Allocation
Operations (Ops) Policy Summary

Whole Dollars)

Policy Items
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Operations Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Regional Center

Alta California
Central Valley

East Bay
Eastern L.A.
Far Northern

L.A. Cnty/Frank Lanterman
Golden Gate

Harbor
Inland

Kern
North Bay
North L.A.

Orange
Redwood Coast

San Andreas
San Diego

San Gabriel/Pomona
South Central L.A.

Tri-Counties
Valley Mountain

Coastal/Westside
Total

9 10 11 12 13 14 15 16=Sum(1:3)+ Sum(6:15)
96,048 $ 731,429 $ 113,286 $ 247,620 $ 364,451 $ 359,940 $ 121,856 $ 3,500,692
96,048 731,429 113,286 247,620 530,400 359,940 121,856 3,424,874
96,048 731,429 113,286 247,620 353,900 359,940 121,856 3,642,056
96,047 609,523 113,286 247,620 281,597 359,940 121,856 2,684,606
96,047 487,619 113,285 247,620 127,039 359,940 121,856 2,118,664
96,047 487,619 113,286 247,620 265,650 359,940 121,856 2,148,447
96,047 487,619 113,285 247,620 203,958 359,940 121,856 2,557,011
96,048 609,523 113,286 247,620 310,734 359,940 121,856 2,418,300
96,048 731,429 113,286 247,620 754,562 359,940 121,856 4,014,027
96,047 487,619 113,285 247,620 207,795 359,940 121,856 2,473,295
96,047 487,619 113,285 247,620 183,215 359,940 121,856 2,937,481
96,048 731,429 113,286 247,620 567,990 359,940 121,856 3,421,218
96,048 731,429 113,286 247,620 574,345 359,940 121,856 3,287,407
96,047 487,619 113,285 247,620 57,017 359,940 121,856 1,901,987
96,048 609,524 113,286 247,620 389,751 359,940 121,856 3,314,650
96,048 731,429 113,286 247,620 658,518 359,940 121,856 3,882,987
96,048 609,523 113,286 247,620 286,513 359,940 121,856 2,968,266
96,048 609,524 113,286 247,620 417,809 359,940 121,856 2,852,699
96,048 609,523 113,286 247,620 482,258 359,940 121,856 2,727,721
96,048 609,524 113,286 247,620 384,595 359,940 121,856 2,618,081
96,047 487,619 113,285 247,620 197,903 359,940 121,856 2,637,267

2,017,000 $ 12,800,000 $ 2,379,000 $ 5,200,020 $ 7,600,000 $ 7,558,740 $ 2,558,976 $ 61,531,736

Self-Determination
Ongoing

Implementation

Lanterman Act
Provisional
Eligibility

Ages 3 and 4
Rate Reform

Implementation

Total C-1
Ops Policy
Allocation

Regional Center
Emergency

Coordinators

Enhanced Service
Coordination for
Consumers with
Low or No POS

Additional
Resources to

Support
Individuals

Who are Deaf

Health & Safety
Waiver Assistance

for Non-English
Speaking

Consumers

Fiscal Year 2021-22 C-1 Allocation
Operations (Ops) Policy Summary

Whole Dollars)

Policy Items
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Purchase of Services Allocation Summary Department of Developmental Services
Budget Section, RC Allocation Unit

Fiscal Year 2021-22 C-1 Allocation
Purchase of Services (POS) Summary

Whole Dollars)

Regional Center
Base

Allocation
Continuation

Allocation

Policy
Allocation
see pg. 2)

Non-CPP
Sub-Total

Less
C-Preliminary

Allocation

Net C-1
Non-CPP

Total
CPP

Placement
Total POS
Allocation

1 2 3 4 = Sum 1 thru 3 5 6 = 4 + 5 7 8 = 6 +7

Alta California $ 574,417,954 $ 2,039,761 $ 15,892,080 $ 592,349,795 ($ 470,018,353)$ 122,331,442 $ 545,946 $ 122,877,388
Central Valley 398,736,391 0 10,069,539 408,805,930 ( 321,882,015) 86,923,915 100,000 87,023,915

East Bay 564,307,494 3,569,582 13,951,315 581,828,391 ( 460,561,635) 121,266,756 870,889 122,137,645
Eastern L.A. 289, 981, 427 3,569, 582 5,816, 780 299, 367, 789 ( 232, 701, 506) 66, 666, 283 466, 769 67,133, 052

Far Northern 199,890,996 1,019,882 10,046,289 210,957,167 ( 160,887,588) 50,069,579 100,000 50,169,579
L.A. County/ Lanterman 291, 762, 156 1,019, 881 2,883, 694 295, 665, 731 ( 234, 167, 456) 61, 498, 275 100, 000 61,598, 275

Golden Gate 422,734,161 1,529,821 4,195,862 428,459,844 ( 342,048,790) 86,411,054 253,371 86,664,425
Harbor 276, 263, 163 509, 940 6,426, 651 283, 199, 754 ( 220, 058, 448) 63, 141, 306 100, 000 63,241, 306

Inland 666,289,205 2,039,761 22,026,272 690,355,238 ( 546,034,003) 144,321,235 590,867 144,912,102
Kern 242, 245, 870 1,019, 881 7,092, 658 250, 358, 409 ( 176, 158, 185) 74, 200, 224 1,122, 163 75,322, 387

North Bay 363,226,546 2,039,761 4,475,296 369,741,603 ( 297,482,851) 72,258,752 100,000 72,358,752
North L.A. 643, 905, 594 0 7,947, 071 651, 852, 665 ( 507, 005, 727) 144, 846, 938 100, 000 144, 946, 938

Orange 511,574,144 5,609,343 11,273,039 528,456,526 ( 399,025,474) 129,431,052 100,000 129,531,052
Redwood Coast 156, 401, 822 0 2,736, 188 159, 138, 010 ( 118, 452, 210) 40, 685, 800 100, 000 40,785, 800

San Andreas 546,112,822 509,940 12,946,348 559,569,110 ( 449,702,153) 109,866,957 116,259 109,983,216
San Diego 542, 691, 102 1,019, 881 14, 098, 147 557, 809, 130 ( 423, 525, 419) 134, 283, 711 100, 000 134, 383, 711

San Gabriel/Pomona 308,606,793 2,549,701 6,876,151 318,032,645 ( 250,025,837) 68,006,808 100,000 68,106,808
South Central L.A. 509, 846, 477 2,039, 761 7,135, 469 519, 021, 707 ( 402, 456, 927) 116, 564, 780 310, 389 116, 875, 169

Tri-Counties 366,692,062 0 6,093,035 372,785,097 ( 286,834,645) 85,950,452 463,932 86,414,384
Valley Mountain 273, 541, 102 2,549, 701 7,753, 194 283, 843, 997 ( 225, 906, 271) 57, 937, 726 585, 877 58,523, 603

Coastal/Westside 322,794,719 1,529,821 10,249,512 334,574,052 ( 258,227,707) 76,346,345 589,100 76,935,445

Total $ 8,472,022,000 $ 34,166,000 $ 189,984,590 $ 8,696,172,590 ($ 6,783,163,200)$ 1,913,009,390 $ 6,915,562 $ 1,919,924,952

C-1 POS Summary 1 of 2 09/03/2021



Purchase of Services Allocation Summary Department of Developmental Services

Budget Section, RC Allocation Unit

Fiscal Year 2021-22 C-1 Allocation
Purchase of Services ( POS) Summary

Whole Dollars)

Regional Center

Competitive Integrated
Employment Incentives

CIE)

Paid Internship
Program

PIP)

Total ABX2 1

Competitive Integrated

Employment

Incentives ( CIE) / Paid

Internship Program

PIP)

SB3 Min Wage
Effect 01/01/21

SB3 Min Wage
Effect 01/01/22

Total
POS Policy
Allocation

1 2 3 4 5 6: 1 thru 5
Alta California $ 455,189 $ 271,436 $ 726,625 $ 8,074,976 $ 6,363,854 $ 15,892,080
Central Valley 130,323 396,611 526,934 5,408,170 3,607,501 10,069,539

East Bay 332,419 148,656 481,075 7,512,847 5,476,318 13,951,315
Eastern L.A. 50,997 648,276 699,273 2,454,876 1,963,358 5,816,780
Far Northern 20,776 572,335 593,111 4,702,632 4,157,435 10,046,289

L.A. County/Lanterman 86,882 0 86,882 1,616,087 1,093,843 2,883,694
Golden Gate 152,044 370,185 522,229 2,008,135 1,143,269 4,195,862

Harbor 426,857 472,176 899,033 2,903,533 1,725,052 6,426,651
Inland 405,137 952,693 1,357,830 11,532,322 7,778,290 22,026,272

Kern 11,333 428,588 439,921 3,449,444 2,763,372 7,092,658
North Bay 111,436 9,217 120,653 2,415,676 1,818,314 4,475,296
North L.A. 76,495 175,907 252,402 4,309,156 3,133,111 7,947,071

Orange 164,399 64,567 228,966 6,331,915 4,483,192 11,273,039
Redwood Coast 24,554 124,274 148,828 1,161,174 1,277,358 2,736,188

San Andreas 73,661 244,154 317,815 7,021,371 5,289,347 12,946,348
San Diego 307,867 356,127 663,994 7,626,248 5,143,911 14,098,147

San Gabriel/Pomona 132,212 133,690 265,902 3,893,632 2,450,715 6,876,151
South Central L.A. 154,711 909,159 1,063,870 3,261,133 1,746,596 7,135,469

Tri-Counties 7,555 347,356 354,911 2,999,889 2,383,324 6,093,035
Valley Mountain 137,879 0 137,879 4,414,794 3,062,642 7,753,194

Coastal/Westside 78,383 33,484 111,867 5,193,331 4,832,447 10,249,512

Total $ 3,341,109 $ 6,658,891 $ 10,000,000 $ 98,291,341 $ 71,693,249 $ 189,984,590

ABX2 1 (CIE) / (PIP)

Policy Items 2 of 2 09/ 03/2021


